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Source: ILO, Global Employment Trends for Youth 2020



COVID- LOCKDOWN GENERATION
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Young and Female: A Double Disadvantage…
«Th e  s it u a t io n  o f  yo u n g  w o m e n  
in  t h e  p a n d e m ic  s h o w s  h o w  
m u lt ip le  fo r m s  o f  g e n d e r e d  
d is a d va n t a g e  r e m a in .  Yo u n g  
w o m e n  s t ill la c k  a c c e s s  t o  
e d u c a t io n  a n d  jo b  o p p o r t u n it ie s ,  
c o n t in u a lly  c o n f r o n t  g e n d e r e d  
d iv is io n s  o f  la b o u r ,  h ig h  r a t e s  o f  
la b o u r  m a r k e t  in fo r m a lit y  a n d  
s h o u ld e r  m o s t  h o u s e h o ld  
r e s p o n s ib ilit ie s  a n d  d o m e s t ic  
w o r k .»
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• La b ou r u n d e ru t ilisa t ion a m on g w om e n is  h ig h e r , d u e t o
ca re re sp on s ib ilit ie s a n d  b e in g NEET. 

• You n g w om e n  m ore  like ly t o  b e  e xclu d e d from u n ive r sa l
b a s ic e d u ca t ion . 

• Ge n d e r  g a p s  con t in u e  in  t h e  job  se a rch  a n d  in  t h e  
q u a lit y o f job s  a t t a in e d , in clu d in g t h e g e n d e r p a y g a p . 

• Th e  la b ou r  m a rke t  t r a n s it ion s  o f you n g  w om e n  a re  le ss  
ce r t a in  t h a n  fo r  you n g  m e n . 

• Too  m a n y you n g  w om e n  m ove  d ir e ct ly in t o  in a ct ivit y 
(ou t s id e  o f e d u ca t ion ) a n d  r e m a in  t h e re . 



CLOSING THE SKILLS GAP
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Challenges Opportunities

Increasing Skills
Mismatches

Evolving sectors and new 
occupations

Changing demand for skills, 
due to a changing 
composition of tasks 

Creativity and innovation

Evolving forms of 
employment relationships

More inclusive and 
environmentally responsible 
societies

Increasing inequalities New training methods 
through technology



ILO Office for Türkiye- Youth Agenda

Key Reccomendations:
 Free and quality education should be recognised as a fundamental human right. 
The education system must be reformed to increase student performance in the subject areas of mathematics, sciences, literature,
soft/behavioural skills and general competencies for better employability. Both trade unions and employers’ organisations should advocate 
for such reforms and policies.
 The factors behind school drop-outs need to addressed with targeted policies. 
 Access to free and high-quality education and skills development programmes, especially for young women should be 

ensured. 
 Both trade unions and employers’ organisations shall work for improving the quality of jobs generated in the labour market.
 Policies adressing the NEET need to be implemented. 
Comprehensive programmes such as Youth Guarantees are needed to reengage NEETs in employment, education or training. It is essential to strengthen the capacity of 
ISKUR.

 Gendered support policies should be introduced in order to mitigate aspects of the dominant patriarchical culture. 
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