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What is the European Pillar of Social 

Rights?  



Key points from a trade 

union perspective



Chapter 1

Equal 

opportunities 

and access to 

the labour 

market

Chapter 2

Fair working 

conditions

Chapter 3

Adequate and 

sustainable 

social 

protection

Social dialogue, collective bargaining and 

involvement of workers 

Our approach



Linking the consultation to trade 

union priorities



Chapter 1 Chapter 3Chapter 2

On the ‘social acquis

On the future of work

On the Social Pillar Annex text

Tripartite 

agreement on...

The consultation – state of play



How the TRIPARTITE consultation 

works

11 April:

High level 

consultation

European 

conference

May: Dedicated 

Hearing 1

Equal opportunities 

and access to the 

labour market

September: Dedicated 

Hearing 3

Adequate and 

sustainable social 

protections

June: Dedicated 

Hearing 2

Fair working 

conditions

Optional 

ongoing

high level 

consultation

Optional 

ongoing

high level 

consultation

June: Standing 

social dialogue 

committee

September: 

Standing social 

dialogue committee

Plus: An additional 

social dialogue 

committee offered

Exploratory

dedicated 

hearings

Agreement-

seeking

social 

dialogue

Technical

/advisory 

working 

groups

Smaller working 

groups on 

specific issues

Smaller working 

groups on 

specific issues
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1. Skills, education and life-long learning 

2. Flexible and secure labour contracts 

3. Secure professional transitions

4. Active support for employment

5. Gender equality and work-life balance 

6. Equal opportunities

Chapter one: equal opportunities 

and access to labour markets



7. Conditions of employment

8. Wages 

9. Health and safety at work 

10. Social dialogue and involvement of 

workers

Chapter two: fair working 

conditions



11. Integrated social benefits and services

12. Health care and sickness benefits 

13. Pensions 

14. Unemployment benefits 

15. Minimum income 

16. Disability benefits 

17. Long-term care 

18. Childcare 

19. Housing 

20. Access to essential services

Chapter three: adequate and 

sustainable social protection



Social Pillar activity




