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Decent Work 1 A Definition

Advancing opportunities for women and men
to obtain decent and productive work In
conditions of:

-freedom,

-equity,

-security, and

-human dignity.



DECENT WORK AGENDA

Four inseparable, interrelated and mutually

supportive strategic objectives

Employment _
Creation and Social Standards Social

Enterprise  protection and Rights Dialogue
Development

Gender equality and noftliscrimination as cross
cutting iIssues
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Social Dialogue

B Include all types of negotiation, consultation or
simply exchange of information between or
among, representatives of governments, employers
and workers, on issues of common interest relating
to economic and social policy

B Can take place at national, sectorial or workplace
level

B Can act as a mean of preventing social conflicts or
resolving them
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An overview of main ILO instruments

E Conventions and recommendations

B 1998 Declaration on Fundamental
Principles and Rights at Work

B 2008 Declaration on Social Justice for
Fair Globalization

E 2002 Resolution on Tripartisme and
Social Dialogue
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Social Dialogue

B Preconditions:

*
*
*

Independence from the state (C.87)
Independence from each other (C.98)

Organizational capacity and legitimacy
(representativity)

Relatively even balance of power
between the parties

Willingness to cooperate in good faith
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Collective Bargaining - Definition

B Proces®f negotiations, information and
consultation between employer(s) and
employees aiming to determining the
terms and conditions of employment and
regulate relationship between employers
and workers

E Importance of ¢.98, voluntary nature, two
parties (W and E) etc



@plc;;ers R '  ‘ ‘m
Collective Bargaining

B Relevant, important role

B When done well it CAN:

Reduce the poverty

Skill unskilled

Strengthen weak voices

Create order to labour relations
Empower organizations and individuals

* ¢+ ¢ +

B For these reasons and many more
employers support collective bargaining
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Collective Bargaining

B When NOT DONE well it CAN:

Fail to deliver socilal and economic
objectives

Fall to balance job creation with job
protection

Create mistrust and loss of
confidence

Shut down enterprises



